Rajiv Gandhi University of Knowledge Technologies

T & P Office/Notice/A24/102 Date: 04.12. 2023

Job Announcement of Jindal Saw Ltd.

The T&P Team wishes to inform about a career opportunity at Jindal Saw Ltd. Jindal Saw Ltd would like to hire

preferably from Mechanical, Metallurgy, Instrumentation & Control & Electrical Engineering graduates of 2024,
with following eligibility criteria.

Jindal SAW Highlights:
- Leading pipe manufacturer in India offering “Total Pipe solutions” including SAW Pipes, Stainless
Steel Pipes & Tubes, Ductile Iron Pipe and Seamless Tubes.
- Produces LSAW pipes, HSAW Pipes, EFW pipes, Ductile Iron Pipes, Seamless Pipes and External &
Internal Coatings.
— Manufacturing presence in USA, UAE besides India.
— Largest manufacturer of SAW Pipes in the world.
— Strong marketing presence in US, Middle East, Africa, Europe, UK besides India
— Customers include leading players in Oil & Gas, Transportation of Fluids, Water Infrastructure
Projects, Boilers, Automotive industry, Steel.
— Global clients roster include, among others, Shell, Chevron, BHPB, Bechtel, Centre Point Energy,
Questar, PDO, Oman Gas, Gulf South and Saipem, Petronet, Saudi Aramco, British Gas, GASCO, ADCO
etc..

How to Apply: If meet the eligibility criteria and interested about this opportunity, please apply through the Training
& Placement Portal (https.//tpcrt.rf.gd) by December 6, 2023.

Sd/-
T & P Office
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GROUP FOUNDER'S LEGACY

O.P. Jindal (Fondly known as Baau Ji)has
taught the entire world that success only
needs a good Iidea and its appropriate
implementation. He didn't have complete
formal education though he attained the
height of success based on his vision and
foresightedness. His life is an inspiration for
us, and this legend will always remain in our
hearts
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JSAW

OUR VISION
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i JSAW CORE VALUES

Conduct all business dealings along transparent lines.

Respect for Individual

Recognize an individual’s contribution to the growth and development of the company. Treat

all Jindalites with respect and dignity.

Meritocracy
Foster an environment of excellence in performance.
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3 Dynamic Thinking
4 Demonstrate a winner’s attitude with a crystal clear focus to deliver sustained value for all
Stakeholders.

> Creativity & Innovation
.' 5 L L] - L] L L L L L L
— | Encourage creative experimentation, embrace new ideas and institutionalize continuous
improvement in all aspects of business and performance.

#* g Social Responsibility
»$ ' Dedicate efforts to social and environmental issues to enrich the quality of life of the communities
we serve.



Brief Organization Profile O.P. JINDAL GROUP

In a short span of seven decades, the O.P Jindal Group has emerged as one of the most dynamic global business conglomerates and
established leadership position in all business activities.

Founded in 1952 by Shri O.P Jindal, a first-generation entrepreneur, the group today is a leading steel producer with interests spanning across
the spectrum from mining iron ore to manufacturing value-added steel products.

The O.P. Jindal Group is headed by Smt. Savitri Jindal. The group’s strength lies in the dynamic and rigorous approach of its leaders: the four
sons of Shri O.P. Jindal. The four brothers are today taking forward the rich legacy of their father.

Pillars of O.P. Jindal Group
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STEEL & POWER S 51 JINDAL SAW LYD.
JSL LIMITED JSPL LIMITED JSW LIMITED JSAW LIMITED
Founded by Shri O.P. Jindal in Jindal Steel and Power Limited. JSW Steel Limited was Jindal SAW Limited (JSAW) is a
1970, Jindal stainless steel Was incorporated in the year 1979. originally incorporated in 1982 part of the Jindal group and
conglomerate in India. In the year 1995, the company as Jindal Vidyanagar steel was incorporated on 3%
forayed into the power sector and limited on march 15,1994. October of the year 1984 at
started Jindal Power. Mathura (U.P)
Iﬂ_l" Raltal'l-]mdal ; Mr. Naveen Jindal Mr. Sajjan Jindal Mr. Prithvi Raj Jindal
El.ce . IEfllluan lEnapng Chairman Chairman Chairman (Non-Executive)
Irectoln Iilliiﬂ.l S-t'E'E'l & Power Ltd- JSW G‘l‘ﬂl‘l}- Ii]lflﬂ] SAW I_.tfl.

Jindal Stainless.



Jindal Saw : Overview

Leading
Indian Pipes Manufacturer

Diversified multi-product
producer

Global Presence

World-class customer
base

(e

World’'s Largest pipe manufacturer in India offering “Total Pipe solutions”
including SAW Pipes, Stainless Steel Pipes & Tubes, Ductile Iron Pipe and
Seamless Tubes.

35% market share in energy sector and water sector in India

Produces LSAW pipes, HSAW Pipes, EFW pipes, Ductile Iron Pipes,
Seamless Pipes and External & Internal Coatings.

Backward integration to Iron Ore Mines, Pellet and Steel
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Largest manufacturer of SAW Pipes in the world.
3" largest producer of water pipes (DI) in the world.

Strong marketing presence in US, Middle East, Africa, Europe, UK besides
India

e

Customers include leading players in Oil & Gas, Transportation of Fluids,
Water Infrastructure Projects, Boilers, Automotive industry, Steel.

Global clients roster include, among others, Shell, Chevron, BHPB, Bechtel,
Centre Point Energy, Questar, PDO, Oman Gas, Gulf South and Saipem,
Petronet, Saudi Aramco, British Gas, GASCO, ADCO etc.

Multi Product : Multi Locational : Mutli National
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Global Presence of Jindal Saw Limited

—

ah.

R
%

L 4

.. |
.M
) \ ""
Indore MP ‘--..f

Samaghao paya, Gujarat
f Bellary Karnataka

L
q\-}-.‘

Baytown TX, USA




Who We Are

Jindal SAW Ltd. is the market leader, capacity-wise, in the manufacturing of large diameter
Submerged Arc Welded (SAW) Pipes using U-O-E, J-C-0, and Helical processes. The SAW pipes are
mainly used in the transportation of oil, gas, slurry and water.

The first SAW pipe mill (UOE) was commissioned in the year 1987 in Kosi Kalan, Uttar Pradesh.
With the opening of this mill, Jindal SAW Ltd. became the first pipe mill to produce LSAW pipes in
India. Jindal SAW pipes are energy-efficient, reduce dependence on fossil fuels, and help conserve
natural resources.

In addition, Jindal SAW provides relevant, value-added services by way of specialized internal and
external Anti-Corrosion Coatings, Connector Casings, and Hot Pulled Induction Bends, to name a

few, and has thus become a company that provides TOTAL PIPE SOLUTIONS.




Our Products

Large Diameter SAW Pipe Ductile Iron Pipe

CRA Stainless Steel Pipe




Our Customers

Jindal SAW manufactures SAW Pipes (Submerged Arc Welded Pipes) and spiral pipes for the energy

transportation sector; carbon, alloy, and seamless pipes and tubes for industrial applications; and Ductile Iron

(DI) pipes and fittings for water and wastewater transportation. Jindal SAW pipes are energy-efficient, reduce
dependence on fossil fuels, and help conserve natural resources.
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Why choose JSAW as a career option?

JSAW provides very open, fair, transparent and collaborative work culture.
The Senior Management and Leadership team willingly extend their support
and nurture the people through mentoring.

We, at JSAW believe in investing in Learning and Development of its
employees as we firmly believe that people make businesses.

We are a growing and progressive company and we are looking for young

talent who are willing to grow with us and confribute in retaining our
competitive edge and market share globally.
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LEARNING & DEVELOPMENT SNAPSHOT
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Employee
Benefit

Benefit list

A. Group personal
accident insurance

B. Benevolent fund

C. Competency
development scheme

D. Marriage Gift

E. Subsidized canteen

F. Advance facility

G. Group Mediclaim
Policy

H.Group term life
Insurence

|.Own your car
scheme

J.Subsidised cab
facility
K.Subsidised
Education



1.Jindal School Facility
2.Township Facility

3.Club House Facility

4.Guest House Facility

5.Ladies Club

6.0HC Facility

/.Celebration Of Major Festivals




1.Shri O P Jindal Vidya Niketan
Popularly known as O.P. Jindal, Shri Om
Prakash Jindal was born on August 7, 1930 to a
farmer Late Netram lJindal of village Nalwa of
district Hisar in Haryana.

Founded on the munificent ideals and ethics
Inscribed in the very soul of its founding father,
Shri O P Jindal, Shri O P Jindal Vidya Niketan,
Samaghogha i1s a Senior Secondary, Co-
educational, English Medium Day School With a
whopping strength of over 1880 students.
Affiliated to the Central Board of Secondary
Level.The school is run by Shri O.P. lJindal
Charitable Trust. The school situated inside the
lush green Township of Jindal Saw Ltd,
Samaghogha. The School is well equipped with
all modern Infrastructural and educational
facilities.

Website : https://www.opjvnschool.org/



2.Township Facility




4.Guest House Facility

GUEST HOUSE WAITING ROOM Reception ROOM

5.Ladies Club

BLANKET DISTRIBUTION
DURING MAKAR SANKRANTI RANGOLI COMPETITION REPUBLIC DAY CELEBRATION



6.0HC Facility

AMBULANCE OHC

OHC RECEPTION

- Day Sehedule
1 Mondau Every Meonday
2 Tuesday Everu Tuesday | Or.Balw
3 Tue::dug- 15k, 3rd & 5the Tuesdou| Dr. De
i & Wednesday {st,3rd % Sthe gri
' 2nd & 4th Thursday r. s
53 E;:LTH EHEEH, Fridou br. Varsha Cholakia ._,r’;:
7 Friday 11 Dr. Frobhokar ‘r. %
8 Friday & o 2
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LIST OF DOCTORS

PATIENT ROOM



/.Celebration Of Major Festivals

—

-.' I K l;.
S i L
"h*‘l = A NAlE

B - "I‘:

NAVARATRI

= -;_"#ﬁ--“'

- '-‘*Jh;*-*f 12

ONAM FESTIVAL




Criteria and Remuneration

Selection Criteria and Remuneration

Details

Edu. Qualification

B.E (Mechanical, Electrical, Metallurgy)

Passing Year

2023 Pass out Batch

CGPA Throughout 60% in 10th, 12th and Graduation (No Backlogs)
Age 24(Max) years of Age.
Initial Designation(Position) GET

Job Location

Mundra (Gujarat) & Bellary (Karnataka)

Selection Process

Written Aptitude Test, Group Discussion followed by Personal Interview

Tentative Onboarding date

Beginning August,2023 Month.

Training Period

Stipend (During Training Period)

1 Year

Rs. 4 Lakh Per Annum

Salary Remuneration(After Confirmation)

Salary will be revised to Rs. 4.75 Lakh Per Annum *subject to successful completion of
training period.




